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[nspiring Learning

E taku hoa, nau mai ral

At the beginning of term one, you were but a F|ec|9|in9. Now, no |on9er the F|ec|9|in9.
Eleven weeks of Sef’ring to know your‘seho in your new role, in your new environment,

and teacher of our own students. You've come a |on9 woy!

One term down and what a term it was! Those first few weeks of Se’r’ring to know
how the kura works, who your co||e09ues are and where their classrooms are siTucTed,
was some’rhing [ remember sfron9|y. Perhops, now that you've made it fhrough to term 2,
you're ’rhinking, “What have | gof myseH? into?" or “Save me, [ feel like I'm drowning!”.
That's normal. Be ossured, you're not alone and every other PCT across Aotearoa is

Proloob|>/ Fee|in8 the same way.

Ideo”y, at this s’roge of the year, you have set the Tikongo and routines for you and
your c|ossroom, and students are aware of your exPec’roﬁons. It's impor"rcmL to set these
ear|>/ because these ﬁkongo establish a culture that is |<e>/ to a successful, engoged and

we||—mc|n09ed ClOSSPOOFﬁ.

One way of doing this is to connect with your students and their whanau — whether that
be Jr|'1r‘ou9|'1 their whokopcpo af filiations, meeﬁng re9u|or|>/ with Porem‘s/coregivers (ond not
Just about the bad s’ruFF), or sim|o|>/ b)/ osking students what their interests are. [ can't
emphosise s’rron8|y enough how crucial it is to connect. F\)e|o’rionships need to be worked
at, coreFu”y established, and built on reciProco| trust. By To|<in9 the time to do that,
students feel more relaxed and included in the Teoching and |ecrnin9 process because ’rhey

have been involved in the design.

If you are sfru99|in9 to establish a good roPPor’r with your class, Se’r Prooc’rive and seek

suppor’r. Your mentor, or other staff members, will have some grea’r ideas to share. Set

a 800| around this, do some r‘eoding about bui|ding an_inclusive classroom culture and trial

some new s’rrofegies.

Connection shouldn’t J'us’r sfop at your students and their whanau. One person  you should
reo”y build a ’rrusﬁng re|oﬁons|'1ip with, is your mentor. They have ogr‘eecl to suPPorT you
in Se‘rﬂng Through your initial years. However, ’rhey cant do that if you dont see this as

a reciproco| re|o’rionshi|o. That means giving as well as receiving.
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https://www.inclusive.tki.org.nz/guides/developing-an-inclusive-classroom-culture/
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Your mentor is J'us’r as busy as you, in some cases busier, so it's imporfon’r that
you are honest with them and let them know when you need them. The best way
to do this is Through re9u|or meeﬁngs. Be Procc’rive and set an ogendo of items to
discuss, esPeci(:l”y if you have Porﬂcu|or quesﬂons or concerns. | his re|oﬂons|'1ip

is critical while you are working towards full certification.

Moving into term two don't Forgef to reflect, reflect, reflect. During these years
as a PCT, make sure you set aside time to reflect on your Procﬂce so you can
evaluate what worked well and what migh’r need improving. E hoa, not everyfhing

goes to P|on, so document what you do and be solution—focussed. Don't give up!

A 9reo’r teacher is odcp’rob|e, flexible and open to feedback. If you need to, 8c’rher
student voice and feedback from your mentor. Adop’r your Proc’rice, modify your

P|onnin9 Ohd resources ond I(CCP |OO|<in8 'FOI" WC|>/S to SI"OW ond c|eve|oP. Term two

could be the PerFec‘r time fo enrol in some Ior‘oﬂessioncﬂ deve|olomenf worksholos or
Join a cluster in your region. Keep |eorning, to ensure

student needs are responded to.

Kia manawanui, € hoa. Oh, and don't Forge’r ... breathe!

Atu i konei

‘Trccey Reid (Srd Year Teocher)
Hai konei, hai kona!
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https://www.akopanuku.tki.org.nz/courses/
https://www.akopanuku.tki.org.nz/networks/clusters-2/

